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Evolution of the Railroad Safety Culture

Snapshot

Change In Policies

Burlington Northern Santa Fe: Employee Performance_Account:
Effective November 1, 1996.

Union Pacific: Revised_Upgrade Formal Discipline Policy. Effe:
1998.

Policv_and_Procedures_for_Ensuring Rules Compliance. Effectiy
1998.

CSXT: Individual Development & Personal Accountability Pol
July 1, 1998.

Norfolk Southern: System Teamwork and Responsibility Traini
Effective January 1, 2000.



's9o170d Areurjdrosip mau GurdojoAap 01 yoroidde diysioupey m

Anigeiunodde pue
soonoeid yiom oyes Funowoid JO SUBSW € SB JUIOSUNOD PUB MIIAJI 1IN m

"‘weidoid duerdwc)) pue ddurinssy A19JeS £q pardwold saSuey) =

UIyS 2min)  m

Sururen) pue 3urEsunod ‘3uryorod y3noay) juswdAoidwr £19JeS  m

SA
Aiqeunodsde Jurysijqels? jo suesw se aurdiosiq  m

SONSS] [BOLIOISIH] =

joysdeug

armn)) K195eg peoljrey] 2yl JO UonnjoA]



